7f##l 7To #o TT^fo-33004/99 


REGD. NO. D. L.-33004/99 


Tm 


(Vaz (Bazette of iJndia 

OTrrsnrrnr »- 



EXTRAORDINARY 


WT 11—33^ 3— 33-733^ (i) ■ 

PART II—Section 3—Sub-section (i) - ■ 

TTtoTTT if gSKlfVTrl 
PUBLISHED BY AUTHORITY 

# 474] ^ 3TTO 25, 2010/^ 3, 1932 

No. 4741 NE W DELHI, WEDNESDAY, AUGUST 25, 2010/BHADRA 3, 1932 

c W 47RT4 . /• 

f / 

3f£#e#1, 25.37373,2010 

7TT/37T.rT. 703(37).—### 7T737T7, 7T7T73 #31 3<3 ##333, 2007 (2007 371 53) # 3171 155 # 33-3171 2 # 
T^g- (37) (3) # 733 #33 33-3T7I (1 ) 3T7T 333 Vlf## 33 3#3 37# #3 ^JTt 771I44> 3>3I'^4 73J3 

‘37’ (TH^TT^^#) 33 3# #33, 2003 #,"33 31## f7T3T3 #33773 ^7# 1^7, fa### #33733 # 3?# f#31 331't 3T 37# 
34#3f^3T33Ti,TJf 7T7T73#3T 3313 7TST3373737*#3T337 (TCTW’T^#) 73JF ‘ 37 ’ 3# 37 3#37t3#3 

371 fqliMH'i 3>H •# fcriM. .PiHfclRsid .ft 33 33# i?, 3f#c( :— 

1. 7Tf#7T 3T3 #7 71N.-( 1 ) 13 #33t 37T 7lf#3 313 713173 #31 371 3fT337 373^2 *37' (TlfWI 

3T337 33 #f #33, 2010 t I 

2. 33 TRSTT, d#eb<U| #7 %33 #T #3 #73/^33313.—333331' # #531, ^337T 3#3733 3# 33^ #17 

3#^.#R/#T33I3^#l,#T^f33^#33TO3T5^^#3 (2) ##3.(4) #f#7f^et I 

3. 3# 37T 3i#3, 37T^-#3T, 3#3T 33#.—333 3# 37 #f # 3#3, 3#J-#3T, 5## 3# 333 ##73 333 

3# 3 ###^£#33 (5) #770*1 (14) 3 fafaftV't I 

4. 3T^niT.—1333 6 # 333# # 3T#7 7# %T1 3#37 33 # 17 #331 # 3R3 3# cTK#3 33f#3 TS3T1 3# 

#f1 3#37fff## 33# 3T3T^3?3^##t 333 315^ #11^2 333'# # 3T^3R 3^3)13# 1 : 

5. #«ddl — (1) 3^337 #7 3133 37# 31# 71# #333# Rwm #7 3133 37# 31# #3371## # #3 I 

(2) #77# fafw $37#' fa# 33 37 f#37t #34>({#'f 3# #5331 371 73 77 fa## # 1#3. W1 # 373 # 

Wilt# 37t 31#] | '_ 

(3) 33-fam (2) #37##'# 3## 7# HR H7T7 $37 3P7I 37# 31# ###T# #] 37737 ###733 7*3 

#' ## :- 

(i) R47 # 1# 3333 faR 3R #337lf7# # #Mctl 7371 373 #' 3T33lRcl #f TffTR# faTTR 7T7T #7 #* ##3 # 
f#TT 3333 WT 1#3T 331 i I 

(ii) 7## 3# f#R 3R o#3#! #1 TJ7737 #td'd| Rcff 37fa3, 3H#737 MI633.H 3# 333# ##37 3133373 #' 
33# H7T 3Tf#I33 3#7f # 50:10:40 # ST^qm # 337 73«T #5377 33?## # 3m#1 I 

(iii) WT5 (i) 3# ('ii) # ^33# # 3T#3 7# 1^; 3T7«ir# 3T#3 i|U# 37t #^01 .'3337 "333 # 7133 33# 

3F331 # 373 # 333R 37 3T33lf# # 313#) 3# f#7Tl ' t {#T7 7T^ (#3) 33 3#437# W3133# 

77^ ^ 3^ 3#137Tf73f # 3#3 Bt# I . " 

(0 


3342 G1/2010 






2 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II-Sec. 3(i)j 


(iv) (i), (ii) ark (iii) ^twA Rt 3T#77#fT Ft ft ifRftf!^F r^Ew 

^ 3T3^tr: 3T^?^ftcT ^mrirt r * 

» (v) font frf?re If R srfTFrfktf Ft trIfr tjf£ gi Ft tRRt 3 amnftcT Ft 

FT#t l ' 

(vi) ^ #tf srfaFTTt %Rt faftre If ^ tRr amt # arm #tf stRiftIM atfk ft#t 
TtTT FT Tfaud fojRff^ci If T> TtcE 3 hT ’cT^TI 'HKdkr TtTT T> 3TR ^ 

■^tF 3TTTt FTTCIf T#fl 1 ' 

6. ft^fcFT.—(l) ^ 37telM m i\, fF#t ¥* twit' Ft 3I^t 3 W 3RTft«e FTFt 5T^F F 4Ud! 4cfl tj^t FT 

Tft t, M(Rf) k* ftgpRr ^ faR faFT IFF ^IRm: . ‘ _ 

REg^ l kiss Ft Ft an^ wq f*R tf#=#, T fcrfH^fFt f ^F i vfru mfrg faf 

3TfFF ^5 ^ Srf^FTCt RaiR^l£Tt2£ R #t TFf #t I 

:- • -V 

tNRt 3T$R #T IW^d FT yfcifaR-TcT FT& — " 

TTR-RTI^nfW 

Trf^r ' "• 

R-OT’TF ■ 

Tt-?nflf<F $Rm ■ ■ \ * 

i-^z 

cbKF T> aTRt’T fi 4 FT^ Ft SjTch yc^F 7TT>ft 3Tt(TT R» ^iIm*1 TRsff RF "R m'^ dF ^ ski Ft 'Jrt^il Tift 
r^t^^tf, ottt ttRtt ^r 5 Rt tott-wt rt R p f^ fOTcit’ <£ ■proft ^ fp$ ft} Ft.smn Ft s^ici 

fRti i 

#M 3 “#T h FlfeOT ^ 3T#T FKFt Rr. 1 (RF) m TjfW1RT ^21 ^T f^<#q wf 3ffa^T t; 

#1-2 3lf^clt, 5OT, “#” #f^JT ^ 

fefr TT^r f^R -^TTT^ff -^' ^'. 1 (TJ^r) # W #F # M t, f^ 

RRlR^2R2^2tl ^ ## FFf #R ^Rlf#; ~ 

#1-3 ^ ^ ^ WI ^T f^f%c#q Wf t r^l^+1 

" 7JT f^R U 1 (TraF) 3#C f, ^F iTRRT RR1R^3R3 

(2) 3T^Kt #H -RI ^5I3Tf, eTST^^, TfTIT^ NW ^ eTF^ WI RT RI 

cft lV TF ^ RT# ^ f?Rft ~^r4 ^ ^ Wtt W j 1 MWK1 ^ #H, ^1 RI 3F3 ^ 

^ TOT afk RRT R F*IT fR^?14 ^fa=R TK ^Ttsff ^ ^OT 3TT5F/ ^f?TOT Ft^ITT t # f^P#' RRt Tfe ^ TOT 
Rtr fTf+cRtii wf (RTmtWOT) ~£ 3?tfrr wtthit t,#r^ ^ ^ ar#iRrrTFf r# f^r tf srfwt 

7. #RrT .—'fi fr#f ^ 3i#f xj^f ^ wf ft frgrr frrRt t>t, rkt xf tt R frrft Rt wi tt ^Rtt • 

T7^ T>T TTRRT #TI I -.- 

8. ■RfifT 3RT ~ OT7T RRfl TcT ^TfRIWr, 2007 (2007T^53) 3lR TTJRi 3T#f TTIT ^ ftfVrff T> TTTT ^TT 

TTl TT TFlf TTRT f^Rn ^ M^fe 'FT "R 'OTrRm TFf ^( T i t ^ ^ TRTTf ^ 3I#I tTJTT '«riVcMf Tf>t Ff 7 ^ 

#T I ' ' 

9. pR^m .—TF^fRT— ' 

(■sfr) -f^RT=r ^ 'fsna^rr rItt rt 'q^ft ^ftf^RT #, T^rqr tt 

' (r) sm qtr tt m^t Trft ^ TfHrr 7^ frR Rw f#n f, ft fwrf ^ 3i#f fr^w th 

TIT Ttft FRIT ; • . . ’.' 

TFg Tf^ ##I 7RTTC T5T TF TRUTH. Ft'TTTt t Rn IrTTF ^fTT 3?R fTTTF ^ T^R T^l 7#T IRfT 

^ 3I#T 3^#? f sfR R?n ^7T ^ f?P* 3TF 3TTTH f, Tl TF fW Ft FR IWT F TfRt R W F TT#lt l 

10. 3TR Ft 3mm.—- R^n oTftr Ft TIT?! FT TFTRF TFt ^#T TITFrr Ft Elfed TTFTtr "R Ft FT PlTRt 

$ STTtr Ir^FT F fdTTf'FT fFTT F1RF 3RTF TFf : ' ' . 
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TOJ FT fwrf 3 3Tc#te FcT3fR, ^R Ft TO Ft FT Pmf F 3?#T Pf^fFT, TO F g#T#5R Ft F% 
FFTt I v 

11. dTfef^TTT.—« FF^i oFTT ^ TOT F^ TOT 3TfRFTCt ^ TO Ft sfitm cTlffe F * Ft ^F 3 

#n F? 57 'Hid Ft 3TT5 FF ^>i t^cii T? I . 

TOJ ^ oqfgR ftRT# ^RT Ft FTPsJ ITOt TO Ft TO* cTKtR i, RFpRpT, TOFR Ft 3Fg RR ^ ^ ^ 
TOT ^ 3 tRw FpR ‘<# 3RTTf 3 3 f ftfoT #TT I 

12. fRpTO FT% Ft RfFrT.—FST qNfa TRFK Ft -^ FlitF^ TOT 'UH'W'Ih f ; ^gl m '3W$ foR 

^ FTRT 1? cT*3«<-& FT^t TOT RIF 3 f STI'mVi 3 4<|H^i F74> FT PTFTt 3> fFTTl TORR Ft Pt>Rl Ft F ^lt 3> oqfFRt Ft 

FFT, 3TR?I £RI faf*TR FT Tf^ft I 

13 . an^ ffr . —ft Pmf Ft Ftf to, Rtf frrt, fr-tPr 3 ^ sfa 3 *f Iw^mf f; ttto to)’ toM, Prft 

9^9 77TFK Rtf FT 3 tftfF-tftfR m pfFT<3 TO. TO^t) ^ 3tf|TO 3J^fTO TOrFfTOf, TO fq^3 FTf, 

RFj3 #TFf 3^7 TO 1#| FFt ^ TOpfTOt' ^ faR TOR TOT 3T^TTT f I 

14. M*!H.—FT f®PWlf *& WTO Ft TOR Ftf TO TOT 1? eft ' a T? ^TO? tfTFTT STtf fafafTTO fFF TORT | 
is. fe T ftre r •tot.— 33 srfaFRt faro) tro TOpjqt 3 fTOrfc ftfro If ft tot toPr f torf 

3T#c?T -TO Rwf t FT fTOf ^ TO RTT ^ ^ qft 37RfR ^ f¥^e ^ ^ fc=TR fljfttT 3?J^TOT TO R 3#^T Wfcl 


^ Mr^totf 3?^fRw<r i 
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3ft %-3, TO 

011*1. H’^l #ff 

(RT) 3TTJ 'JFR 3iP RtTO 

°FJTfgZ 

(2010) 

^RT, ‘RT’ ( 

15600-39100^., 
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__ (8) 

(^) wftfl'h afrr frrtafar m : 

^#4 m^R gW WI-W5 OT 1k%cT it ST^TTR W(1R^ 

' afR hhRrt m ' ■ 

(i) m 
(TT) ’JTTl “ft fcm, 

kM : 165 4 kt. ■ ' '* 

#Tf : 81 H . kt. (Rrtotrttt) 

86 kt kt cii<M) 

: so %.m (kM $ sn^qifdSF ^ sparkkr) 

(13) T#eTT3Tt 46ft!R:- ' 

3RT3 : 157 ^f. 

kHl ; cil J ^ *1?1 ktcTT . • ' 

W : ^1 i ^ 3T^m taj 46 tan k I ■ 

feWR-l : cRl H W<S R7T Tkm k i, ^TTWf 

Jidciicj], krmr, ^Prt, rnisr, fnlw, % kk 
TOkk W[ kk Tl^kf TT«4T f^RR TOT 41^1 k ' 
kkfkci sr'Rfkk ok qiqci, kkis? k" Rikm <+><<6 ttr k> Rim, 
160 k. kt ^RR%cT^ta; 152 k. kt cRT^t^T^tat 11 
Rr^ur-2 : w cRT ~RFlt£ "54 kk*T k t, 3T?f^T# 
tak smkci fkkt kk otot kt t kt Wm 
k ta; 157.5 k. kt kk ^rtar k ta; 149.5 k.kt 
o^kt^n^rkti 1 •' 

fei^i/f-3 : Tiff! cRT 47T k$?J w«?w, 460)k, 

%HRH TOT, TOrar, ktOTT, TOrar, IkfTOi, % <kk. ^p, . 
TOkk 4lk kk ^krK <^k k k 3P qicrll k fkR "f 
k tro. fkfkei ^rk kkk 160 k. kt* kk kfar 79-84 
k. kt. kt 4n Ttat t kk'^r anfknfkki r ^mrfnkf 46 frrq 
knkt kefk i 57.5 k. kt t fkfkR ^Rkkkrr Rrt ’ttritt n 
k. kt stir x ^cTRvT'82 k. kt cRt 4rt ^n ts^cil ^ i 

(ii) fertafor pt - 

(R^TffFcf^ltaR?k^). . 

T5 ^Rd . 

4orR^3lR2j TsfTR 3TM' ' ^ecR 3TR3 T^T!4 3TR^ 

6/6 6/12 411 4fII ■ 

’ -m ' 

6/9 6/9 • 

3T«rk[ kn wn trr mt ^trt, kciwR kKiqi^rr ri 
f44RT 'Tlf! ?T41 RT%R 3Tk T5 _ ’l=h| TS^af TT ip Hi RT%R I 

3T^lM' R4 ^TFRT TTt^FT cT^TT HdH Tk4Tn ^TTT TO 

^^fTOTk^taT 4lTQTTT I ^ ■RkTRT kk ^TKtfRT • 
* ws*zf 00 #TT RT%R 3lk ^ ^cfsk’ ^ ^TR Rt%T kf T>4>TO 
k^T Rrkr ^ti YiktftoT T^ikt oki #k RTtko; i 
(ii)^f^fkl 

Ti^kr k^T THr to “kl" ^t ‘Tk’ yoora 
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W SRnRRn __ 

fef fe ferl : fef fef felt RT fefe FRT RT yldR^r^r! RT #^fcT RI RT feeR SRI fef fe F?n fe 

fe^R £RT RRT ifeddT fey fe fe fe fef feri ffe fenfcT RT fefejffe RT fenH fen RF^n 

fe yfcT^mm . • 

( 11 ) ..... . - ( 12 ) _ ' __ 

fefef -gTTr : 

(RT) fe fnrfe (mwi ^nt) Ifefel nR feif R 3 fe 

ffeffe fel fe t; 

(W) fe fe3 fn*fe RRF[ ^1 RR fen f; 
fern i : fe ^ fefe fefefe nf fern 4, Pd-fel fef 
3T^fe RT Hi^idi feT ■'JTt RR fe 1?, yVifd R> ffe IfefR fen 

w Ft fe fe fe^ fefef ^ fern r nt ffenr ffe 

'JlHJMI RTc| RF RR RTR 1% ''3'1 c h gRI fe fe fe -Rfer RT 

RTfeffe, feRRIRTnRTfe^ feR fefeRTSt 
fe fe fe 3 fe fe rir fe rrt-r ft fe feft fef ffR 

fefe fefeRt Rf RTR, ffeft fefl -fen RT RTRRI fen fet 

Ft Rft rr # t, afet tsr?r fet r fenfn fe ffe fef 
rMrt fe feR RR^Hanjfe ^ rr fe ft i 
fem 2 : fefe fe ffe ^jnRR fen fen fet feuRf TO 
fe fenn fe fe fefl fefet SIR 1 nfet, 2006 R Rife 
RT <JR rfTTlRsT R faRR fe RfeR fen 3TRKI fe ffenffef FT 
. snRiffe fetfsm fen ferm rr ffemr fen rrt i, feffe 
rtrr rt Rff fe fen Rrp ffenn fr rrt fe-fe rrt ^ fefe 
tjsJ ^fet^m fen rtt rtrtrr fe fen rt feffRin fefe rrt 
fefl 4ffer fe rrt i fe fef rf rrr fen 3H rs ri fet 
nr fenfe fen ferfe ffe fe fen rt fernrn Ifei fefl 
n^nnn nn rtwt 3rtfem fe t, 3nfeT fe ffefeff ^ 
3n^ m Ifefe fe fen fennn nr fe fe fen 
^nfe'Fnfe i 

feffe ffenfe ifefeffer feT8TT fTTT: 

fenfe^ (RTRRin^^) (RmrRn^nt) 

fenffefn^Rfefefefefetfe^nfewfe'q 8 nn 
arfer fef ffe fe fe fefen ^ ffe tfefe feffe 
fe ffefek rr fe fefe fen i, feqffe fe ^ ffe 
nra fet i 



fe fg^pfe fetn yfHfd t,.nl Ffef fem 

fef fe 4 fen fetfernf fe fe fe fern r 


RTRRT ffe nmRfT 

• (13) 

(14) 

ffefe yl^fri RfMfrl :— 

fe efefe fefn ^ wfe RRnr ^n^nn^ 1 1 

1. RFlfe^RF), RRRn fen RcT 

-3RJZftT 

2 . 'Mfed(fe, fen RRf 

— R^n 

3. FRnfenffe, w^^fen ~m . 

— Wf 

4. Pdfen RT FR Tfffe, TJF feM4 

— nRRn ■ 

33^2.46]/* -Q 

[nn. r. 3/1/rrrr RRfefen^f Rnr rr/06 ] 


rrr nrnR rt^, ffemr (fefe) 


V 


(i) 50 Rffe fefe fe fefn ^RT fef fe fenf 

(ii) 33 fernn fefeFRT I 

fern fRRfe nfdfefei fe^n ^ ffe.fe fe fenfn 

■gRT RTT ‘FT RRRn I 
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MINISTRY OF HOME AFFAIRS 
NOTIFICATION 

• , New Delhi, the 25th August, 2010 

G.S.R. 703 (E). — In exercise of the powers conferred by sub-section (I) read with clauses (a) and (c) of sub¬ 
section 2 of Section 155 of the Sashastra Seema Bal Act, 2007 (53 of2007) and in supersession of the Special Service Bureau 
Assistant Commandant Group 'A' (General Duty) post Recruitment Rules 2003 except as respects thing done or omitted to 
be done before such supersession, the Central Government hereby makes the following rules to regulate the method of 
recruitment to the post of Assistant Commandant Combatised (General Duty) Group 'A' posts in the Sashastra Seema Bal 
under the Ministry of Home Affairs, namely;— • 

1. Short title and commencement. — (1) These rules may be called the Sashastra Seema Bal Assistant Comman¬ 
dant Group 'A' (General Duty) Combatised post Recruitment Rules, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and pay band and grade pay/pay scale.—The number of the said posts, their 

classification and the pay band and grade pay/ pay scale attached thereto shall be as specified in columns 2 to 4 of the 
Schedule annexed to these rules. . - / 

3. Method of recruitment, age limit, qualification, etc. —The method of recruitment, age limit, qualifications and 
other matters relating to the said posts shall be as specified in columns 5 to 14 of the aforesaid Schedule. 

4. Maintenance. — Subject to the provisions of rule 6, every post remains unfilled on the date of commencement 

of these rules and every vacancy that may arise there after shall be filled in accordance with the provisions as contained in 
the said Schedule. * ’ • . \ 

5. Seniority, — (1) All officers holding a higher rank shall be senior to officers holding a lower rank. 

(2) In a particular rank seniority of officers appointed to any post shall be determined in accordance with the order 
of selection for appointment to that post. 

(3) Subject to the provisions of sub-rule (2), inter-se-seniority amongst officers holding the same rank shall be as 
follows: - - 

(i) Seniority of officers promoted on the same day shall be determined in the order in which they are selected for 

promotion to that rank. • • ; 

(ii) Inter-se-seniority of direct recruits shall be determined by adding together the marks obtained by them in 
recruitment test, the Foundation Course, and the Basic Professional Courses in the ratio of 50:10:40. 

N (iii) Seniority of temporary officers, subject to the provisions of clauses (i) and (ii) shall be determined on the 

basis of the order of merit at the.time of their selection and officers selected in an earlier batch will be senior 
to officers selected in subsequent batches. 

(iv) Seniority of officers, subject to the provisions of clauses (i), (ii) and (iii) shall be determined according to the 
date of their continuous appointment in that rank. 

(v) Seniority of re-employed officers in a particular rank shall be determined from the date of their re-employ- 

- rnent in that rank. . 

" (vi) A serving Army officer shall maintain his seniority as between himself and other Army officers within a 
particular rank and a serving officer of the Indian Police Service shall maintain his seniority as between 
himself and other officer of the Indian Police Service within the particular rank. 

6. Appointment.— (1) The officers who have completed their qualifying or eligibility service as contained in the 
Schedule to these rules, shall only be considered for appointment to the grade(s): • 

Provided that those officers who are in the medical category SHAPE-1 shall be eligible for appointment on 
promotion, deputation or re-employment till attaining the age of 55 years and the officers above 55 years of age shall not be 
belowSl H2A2P2E3. 

Explanation:—The code letter SHAPE represents, 

S - Psychological , ' . 

H - Hearing 

A - Appendages ' - 

P - Physical Capacity 

E - Eye-sight. ' ’ 
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The functional capacity under each factor will be denoted by numerals 1 to 5 against each code letter which will 
indicate declining functional efficiency as per guidelines laid down by the Director General, Special Service Bureau from 
time to time. 

SH APE-I: Means medical category of a Member of Force denoted by number 1 (one) in factors under "SHAPE” 
classification. 

SHAPE-U : Means medical category of a member of Force whose functional capacity is declined by denoting 
number-1 (one) and above in any one or in different factors under "SHAPE" classification but should not decline below SI 
H2 A2 P2 E3. 

SHAPE-III : Means medical category of member of Force whose functional capacity is declined by denoting 
number-1 (one) and above in any one or in different factors under "SHAPE" classification but should not decline below S1 
H3 A3(L) P3 E3. . 

(2) The officers who are wounded/injured during war or while fighting against enemy, militants, intruders, Armed 
Hostiles, Insurgents or due to act of militants or Saboteurs or during field firing, accidental firing, explosion of mine or other 
explosive devices and due to accidents while on active duty in India and abroad and placed under low medical category 
(Permanent/Temporary) due to such injury shall not be debarred from promotion subject to condition that the officer is not 
below S1 H3A3(L)P3E3. • . 

7. Liability.— Any person appointed to any category of posts under these rules shall be liable to serve anywhere 
in India or abroad. 

8. Other conditions of service.— The provisions of the Sashastra Seema Bal Act, 2007 (53 of 2007), and the rules 
made there under shall be applicable to the persons appointed under the provisions of these rules in respect of conditions 
of service not specifically provided for in these rules. 

9. Disqualification.— No person.- 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

* N 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for 
appointment under these rules: 

Provided that the Central Government may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other grounds for so doing, exempt any person from the operation of this rule. 

10. Ineligibility of aliens.— No person who is not a citizen of India shall, except with the consent of the Central 
Government signified writing, be appointed or employed under these rules: 

Provided that nothing contained in these rules, shall debar the appointment, enrolment or re-employment of a 
subject of Nepal or Bhutan under these rules. 

, 1 1. Superannuation.—An Officers holding post.of Assistant Commandant shall retire from service on the after¬ 
noon of the last day of the month in which he attains the age of fifty seven years: 

Provided that an officer whose date of birth is the first of a month shall retire from service on the afternoon of the 
last day of the preceding month on attaining the age of sixty years or fifty seven years as the case may be. * • 

12. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by. order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or 
category of persons in consultation with the Union Public Service Commission. 

13. Saving.—Nothing in these rules shall, affect reservation, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special 
categories of persons in accordance with the order issued by the Central Government from time to time in this regard. 

14. Interpretation.— If any question relating to the interpretation of these rules arises, it shall be decided by the 

Central Government. ' . 

15. Relaxation.—Officers required to hold the particular rank specified in the Schedule who have not qualified 
mandatory courses, shall qualify the mandatory courses prescribed for particular rank within a period of two years from the 
date of commencement of these rules and the relaxation shall be deemed as ceased on completion of two years' period. 

33M2. 
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SCHEDULE 

Name of 
post 

Number of 
posts 

Classification 

Pay Band ’ 
and Grade 
Pay/Pay 
Scale 

Whether 
•selection 
post or 

non- 

selection 

post 

Whether benefit of 
added years of service 
admissible under rule 
30 of the Central Civil 
Services' (Pension) 
Rules, 1972 

Age-limit for direct 
recruits 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

V) ' 

Assistant . 

Commandant 

(General 

Duty) 

331* 

(2010) 

* Subject to 
variation 
dependent 
on workload. 

General Central 
Service 

Group ‘A’ 
Gazetted, (non- 
Min isteriaJ) 

PB-3, • 

Rs, 15600- 
39100, Plus 
Grade Pay 
Rs. 5400/- 

Selection 

Not applicable 

(a) Male and Female 
candiates between 
20 and 25 years of 
age (relaxable for 
Government servants 
upto 5 years in accord¬ 
ance with the orders 
issued by the Central 
Government from 
time to time). 



■ 



- 

(b) The crucial date for 
determining the age 
limit shall be such as 
may be provided by the 
Central Government 
from time.to time in the 
rules of the Assistant 
Commandant (Central 
Force) Examination. 

Educational and other qualification required for 
direct recruits 

Whether age and educational qualification 
prescribed for direct recruits will apply in 
the case of promotees 

Period of probation, 
if any 

• (8) 



(9) 


(10) 

(1) Essential: 



Not appplicable 


Two years 


(a) Bachelor's Degree from a recognised 
University cr equivalent 

(b) Physical and Medical Standards: Physical 
and Medical Standards as per the scheme _ 
prescribed by the Central Government from 
time to time: 

(i) Physical Standard : 


(a) For male: 

' 

Height 

165 cms. <• 

Chest 

81 cms. (unexpanded), 

86 cms. (expanded) 

Weight 

50 Kgs. (Subject to the proportionate 
of height) 

(b) For female- 


Height 

157 cms. 

Chest 

Not-applicable. 

Weight 

. According to height but not less 


than 46 Kgs. 


Note 1- The minimum standard so far as it relates to 
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height may be relaxed to 160 cms for male and 152 cms 
for female in respect of candidates belonging to the 
races, namely, Garhwalis, Kumaonis, Gorkhas, Dogras, 
Marathas, Sikkimies, personsyhailing from Leh and 
Ladakh, Kashmir Valley and North-Eastern States and 
the State of Himachal Pradesh. 

Note 2- The minimum standard so far as it relates to 
height may be relaxed to 157.5 cms for male and 149.5 
cms for female in respect of Adivasis or Tribals 
including Mizos and Nagas. 

Note 3- The minimum standard in so far as it relates to 
chest measurerments may be relaxed to 79-84 cms for 
men having height 160 cms belonging to hill areas of 
Garwal, Kumaon, Himachal Pradesh, Gorkhas, Dorgras, 
Marathas, Sikkimies, Leh and Ladakh, Kashmir Valley 
and North-Eastern States and 77 cms unexpanded and 
82 cms expanded for Adivasis or Tribals for those 
havingheight 157.5 cms. 

(ii) Medical Standard: 

Eye Sight (with or without glasses) 


Distant 

Vision 

Near 

Vision 

Better 

Worse 

Better 

Worse 

Eye 

Eye 

Eye 

Eye 

6/6 

6/12 

JI 

Jfl 



The candidates must not have knock knee, flat foot, 
varicose veins or squint in the eyes and they should 
possess high colour vision. The candidates; will be 
tested for colour vision by Ishahara^s Test as well as 
Edrich-Green Lantern Test. They must be in good 
mental and bodily health and free from any Physical 
defect likely to interfere w ith the efficient performance 
of the duties. 

(II) Desirable: 

Possession of National Cadet Corps ‘B’ or ‘C’ 
Certificate. 


Method of recruitment: Whether by direct 
recruitment or by promotion or by deputation 
or absorption and percentage of the vacancies 
to be filled by various methods 


In case of recruitment by promotion or deputation or absorption 
grades from w'hich promotion or deputation or 
absorption to be made 


(i) 50% by direct recruitment to be conducted by 
Union Public Service Commission. 

(ii) 33% by promotion. 

(iii) 17% by Limited Departmental Competitive 
Examination. 

Any shortfall in Limited Departmental Competitive 
Examination may be filled by promotion. 


By Promotion: 

(a) Inspectors (General Dduty) with three years regular service in 
the grade ; 

(b) Should have successfully completed Senior Inspector Cadre 
cource. 

Note I : Where juniors who have completed their qualifying or 
eligibility service are being considered feyr. promotion their seniors 
w'ould also be considered provided they are not short of the requisite 










10 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


( 12 ) 


. qualifying or.eligibility service by more than half of such qualifying 
or eligibility service or two years, whichever is less, and have 
successfully completed their probation period for promotion to the 
next higher grade along with their juniors who have already completed 
such qualifying or eligibility service. 

Note-2 : For the purpose of computing minimum qualifying service 
for promotion, the service rendered on a regular basis by an officer 
prior to the 1 st January, 2006, or the date from which the revised pay 
structure based on the Sixth Central Pay Commission 
recommendations has been extended, shall be deemed to be service 
rendered in the corresponding scale of pay and grade pay extended 
based on the recommendations of the Commission except where 
there has been merger of more than one pre-revised scale of pay into 
one grade with a common grade pay or pay scale, and where this 
benefit will extend only for the post or posts for which that grade 
pay or pay scale is the normal replacement grade without any 
upgradation. 

By Limited Departmental Competitive Examination: 

Both Inspector (General Duty) and Sub-Inspector (General Duty) 
with four years regular service shall be eligible to appear if they 
possess prescribed physical and medical standard and educational 
qualification as prescribed for direct recruits mentioned in column 8. 


If a Departmental Promotional Committee exists, 
what is its composition 


Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


(13) 


(14) 

Departmental Promotional Committee :— 

1. Director General, Sashastra Seema Bal 

—Chairman 

Consultation with Union Public 

Service Commission necessary. 

2. 

Inspector General, Sashastra Seema Bal 

—Member 

> 

3. 

Deputy inspector General, Sashastra Seema Bal 

—Member 


4. 

Director or Deputy Secretary, Ministry/ of 

Home Affairs , 

. —Member 

s 
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